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Young individuals with disabilities face
significant barriers to employment, including
limited access to education, communication
challenges, and a lack of tailored support
services. Accordingly, the program must
incorporate accessible hiring practices,
reasonable accommodations, and targeted
outreach to youth with disabilities, as mandated
by the Persons with Disabilities Equity Act of
2021.

Research consistently shows that
unemployment rates among persons with
disabilities are twice as high as those in the
general population. Since persons with
disabilities constitute approximately 2.5% of
Lesotho’s population, it is only just that more
than 5% of the targeted 62,000 jobs be allocated
to young Basotho with disabilities.

By intentionally integrating disability-inclusive
strategies, the youth employment program can
become a catalyst for empowerment, promoting
independence and harnessing the vast potential
contributions of young people with disabilities to
society.
An inclusive approach benefits not only youth
with disabilities but also strengthens our broader
economy and community. To this end, we call
for early and continuous engagement with
organisations of persons with disabilities (OPDs)
in program planning and implementation.

LNFOD stands ready to collaborate with the
government and other stakeholders to provide
expertise and support for an effective, inclusive
employment initiative. We also appeal to
individual persons with disabilities across
Lesotho to remain resilient and actively
participate in recruitment gatherings convened
by the government to secure their fair share of
employment opportunities.

EXECUTIVE DIRECTOR’S
CORNER
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The Lesotho National Federation of
Organisations of the Disabled (LNFOD)
recognises the recent declaration of a state of
emergency on youth unemployment as a critical
moment to address the needs of all Basotho
youth, especially those with disabilities who
continue to live in dire poverty.

We urge the Government of Lesotho to prioritise
the inclusion of youth with disabilities in the
upcoming robust youth employment program.
Deliberate and accessible employment
opportunities for young people with disabilities
are an essential component of fostering a
diverse, equitable, and resilient workforce.

Having officially declared a state of emergency
on youth unemployment, we call on the
government to ensure that persons with
disabilities are represented on the committee
overseeing this declaration. 

Mr. Rabasotho Moeletsi
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LNFOD Paralegals Lead Disability
Rights and Anti-GBV Awareness

Drives in Mokhotlong

The Lesotho National Federation of
Organisations of the Disabled (LNFOD) is
stepping up the fight for disability rights and
against gender-based violence (GBV) in
Mokhotlong district. 

On 30 July 2025, the organisation’s two
trained paralegals hosted separate
community gatherings in Khotsang (Seate
Community Council) and Ha Moeketsane
(Menoaneng Community Council), drawing
dozens of young people eager to engage on
these pressing human rights issues.

In Khotsang, Mrs ‘Mareitumetse Thatho, a
paralegal and disability rights advocate,
partnered with Women and Law in Southern
Africa (WLSA) and Sentebale to facilitate an
open-air dialogue. Her session focused on
the legal protections available to persons with
disabilities in Lesotho. 

Mrs Thatho stressed that many people with
disabilities remain silent victims of violence—
either due to a lack of awareness about their
rights or because the justice system feels out
of reach. She explained that paralegals serve
as a bridge between communities and the
law, ensuring that justice is more accessible
to those who need it most.

Meanwhile, in Ha Moeketsane, paralegal Mr
Wentzane Makoanyane, working alongside
World Vision Lesotho and the Mokhotlong
District Child Protection Team (DCPT),  

led a session at Moeketsane Primary School
grounds for children and youth aged 9 to 17. His
focus was on dismantling stigma and addressing
the intersection between disability and GBV. He
told participants that disability should never be a
reason for anyone to suffer in silence, reaffirming
LNFOD’s commitment to ensuring that no person
with a disability is excluded from protection and
access to justice.

Both gatherings featured lively question-and-
answer sessions and received strong support from
community members, including local chiefs.
Attendees called for regular outreach efforts to
sustain momentum.

LNFOD’s paralegals in Mokhotlong form part of a
wider network of civil society organisations and
government departments—including DCPT,
WLSA, Sentebale, World Vision Lesotho, and the
Ministry of Social Development—working together
to combat GBV, promote legal literacy, and
advance human rights across Lesotho.

By Pheko Makhetha 



The Inclusive Africa Conference 2025, held
recently in Nairobi, Kenya, was a pivotal gathering
that brought together stakeholders, advocates,
policymakers, and persons with disabilities from
across the continent. 

The conference focused on the critical theme of
digital transformation and inclusion, exploring how
technology can be a powerful tool in advancing
the rights and opportunities of persons with
disabilities throughout Africa.

LNFOD was proudly represented by its Gender
Officer Ms. Refiloehape Sesinyi, who participated
as a distinguished speaker and panelist. Ms.
Sesinyi contributed meaningfully to a roundtable
discussion on "Transforming Education in Africa
through Inclusive Policy and Practice"—a session
that underscored the urgent need to make
inclusive education a fundamental right across the
continent.

At the conference, there was a clear consensus
on the immense value of digital innovation in
breaking down barriers to education. Participants
agreed that, digital tools not only make learning
materials accessible but also enable learners with
disabilities to participate fully in educational
environments. 

This aligns closely with LNFOD’s ongoing
advocacy work in Lesotho, where the struggle for
inclusive education remains a pressing concern. 

In Lesotho, many learners with disabilities face
significant challenges in accessing quality
education due to infrastructural limitations and
lack of resources among other things. Inclusive
education is not just a service but a right—one
that unlocks potential and fosters independence
for persons with disabilities.

LNFOD remains committed to intensifying
advocacy efforts to ensure that inclusive
education policies are not only adopted but
effectively implemented in Lesotho. 

The lessons learned from the Inclusive Africa
Conference motivate us to push harder for
digital inclusion and education reforms that
cater to every learner, regardless of their
abilities.

As we look forward to future opportunities to
engage and collaborate continent-wide, LNFOD
reaffirms that the journey towards full inclusion
is ongoing but achievable. 

The Inclusive Africa Conference 2025 has
highlighted the critical link between digital
transformation and inclusive education—tools
that together pave the way for a more equitable
and just society for all.
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Promoting Inclusive Education for All: Insights
from the 6  Inclusive Africa Conference 2025th

By Refiloehape Sesinyi  

LNFOD Gender Officer, Ms. Refiloehape Sesinyi,
third from left, at the  Inclusive Africa Conference

2025



Persons with Disabilities Demand Fair
Access to Jobs

As Lesotho battles an escalating unemployment
crisis, the promise of 62,000 job opportunities
made by the government in June 2025 offered a
ray of hope to thousands of jobseekers. But for
many Basotho with disabilities, that hope was
quickly extinguished.

On 1  July 2025, registration began for public
works positions in areas such as Qalo, Ha
Mopeli, and Sekubu in Butha-Buthe District. The
Roads Directorate, in charge of the process,
began enthusiastic registrations. However, in
Sekubu, a troubling situation emerged: persons
with disabilities were denied the opportunity to
register, with officials claiming the department
was “not prepared to accommodate them.”

st

In response, affected individuals contacted the
Lesotho National Federation of Organisations of
the Disabled (LNFOD), whose district office
immediately intervened. 

As a result, five people with disabilities—two with
albinism, two with physical disabilities, and one
deaf individual—were successfully registered and
granted equal access to the process.

Although their employment placements are still
pending, this case serves as a clear reminder that
exclusion is still prevalent in public service
delivery. It also showcases how vigilant advocacy
and informed communities can reverse such
injustices.

“People with disabilities have the right to earn a
living, build homes, and live in dignity—just like
any other Mosotho,” emphasized Letsau, Butha-
Buthe District Coordinator, LNFOD.

The incident underscores the urgent need for
inclusive employment policies and disability
mainstreaming in government programs.

By Pascalina Letsau   
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For example, many PWDs receive inadequate or
no guidance on managing bodily changes,
menstrual hygiene, or reproductive choices—
leading to lifelong consequences and increased
vulnerability.

LNFOD delegate Ms. Refiloehape Sesinyi shared,
“As someone with a visual impairment, this
training was an eye-opener. Reflecting on my
school days, I realized how much better my
learning experience could have been with these
inclusive methods. This knowledge is not just
empowering—it’s life-changing.”

LNFOD is committed to supporting
comprehensive sexuality education that is
inclusive, accessible, and empowering for
adolescents and youth with disabilities. 

LNFOD calls on governments, educators, and
communities to prioritie funding, innovations, and
training that leaves no learner behind. Inclusion
starts from the first lesson and carries through
every activity—only then can we truly break the
silence and build healthier, safer futures for
everyone.

Breaking the Silence: LNFOD Commits to
Inclusive Comprehensive Sexuality Education

Lesotho National Federation of Organisations of
the Disabled (LNFOD) was honoured to be
among the delegates at the recent Breaking the
Silence regional training workshop held in
Johannesburg from July 21-24, 2025. 

Organised by UNESCO and UNFPA, this four-day
event brought together experts and advocates
from South Africa, Botswana, Ethiopia,
Swaziland, Zambia, Uganda, with a shared
mission: ensuring that persons with disabilities
receive comprehensive sexuality education (CSE)
tailored to their unique needs.

The training emphasised a Breaking the Silence
approach that centers inclusion, respect, and
innovation. It urged trainers to creatively engage
learners’ senses—using objects students can
relate to, like balloons with rice to simulate sound
or cushions for touch—to make learning
accessible and interactive. Importantly, the
workshop reaffirmed that all learners, regardless
of ability, should have the autonomy to participate
at their own level of comfort.

LNFOD actively participated in discussions
exploring the diverse challenges faced by
persons with different impairments—visual,
hearing, intellectual, autism spectrum, physical,
and speech and hearing impairment. The training
stressed that universal design and reasonable
accommodations are not mere ideals but
essential practices in delivering quality CSE.

This training comes at a critical time. The 2024
Gender Gap Analysis highlighted a stark reality:
persons with disabilities face significant barriers
to accessing sexual and reproductive health and
rights (SRHR). This lack of access leaves many
vulnerable to preventable sexually transmitted
diseases and gender-based violence. 

By Refiloehape Sesinyi   

LEFT: Ms. Refiloehape Sesinyi at the Breaking the
Silence regional training workshop



On 15 July 2025, the Lesotho National League
of the Visually Impaired Persons (LNLVIP)
hosted a groundbreaking roundtable
discussion on assistive technology, uniting a
broad spectrum of stakeholders committed to
improving accessibility for persons with
disabilities.

Around the table were representatives from
the Lesotho National Federation of
Organisations of the Disabled (LNFOD), the
Disability Baseline and Advocacy Lesotho
(DBAL), the Ministry of Education and
Training (MOET), the Ministry of Social
Development (MOSD), the National University
of Lesotho (NUL), Limkokwing University, St
Catherine’s High School, the Lesotho National
League for the Hard of Hearing (LELICO), the
United Nations, Vodacom Foundation, and
various media houses.

Crucially, the conversation was enriched by
the voices of assistive technology users—
members of LNLVIP—whose lived
experiences kept the needs of the blind and
visually impaired community at the centre of
the dialogue.

The discussion explored the latest innovations
in assistive technology, with particular focus
on smart mobility aids and other solutions
designed to enhance independence and
safety. Such advancements have the potential
to transform daily life for people with low vision
and other disabilities, making mobility,
communication, and access to information
easier than ever before.

Partnerships played a central role in the
event’s success. LNFOD and LNLVIP brought
advocacy expertise and a deep understanding
of disability rights,

while the Vodacom Foundation’s involvement
opened doors to potential funding and
technological solutions. Educational institutions
and government departments added their
perspectives on policy, training, and research.

Participants underscored the importance of
coordination and networking across sectors.
Stronger collaboration, they agreed, will lead to
better-informed strategies, more representative
solutions, and stronger advocacy for policy
reforms that ensure assistive technologies are
affordable, accessible, and widely available in
Lesotho.

By the end of the day, the roundtable had not
only showcased cutting-edge technologies but
also fostered a sense of shared purpose among
stakeholders. Looking ahead, LNLVIP and its
partners pledged to keep pushing for greater
accessibility, ensuring that persons with
disabilities have the tools, resources, and
opportunities they need to live independently
and with dignity.
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LNLVIP Roundtable Sparks Momentum
for Accessible Assistive Technology in
Lesotho

Stakeholders follow proceedings at the Assistive
Technology workshop hosted by LNLVIP



In the quiet corridors of Masowe High
School, the determined sound of wheels
cuts through the air—a sound that tells a
story of courage, resilience, and the fight for
disability-inclusive education. Behind those
wheels is ‘Matholo Kotsoana, a dedicated
teacher living with a physical disability, who
refuses to let her condition define her
career or her dreams.

Kotsoana, a wheelchair user, has spent
years teaching despite facing prejudice,
poor infrastructure, and a lack of support
systems within the education sector. Her
journey into the classroom was anything but
smooth.

“At first, I was discriminated against, and
the school management even complained
about my disability to the Ministry of
Education,” she recalls. “Some teachers
influenced parents to say their children
should not be taught by someone in a
wheelchair who can’t move around the
class to check their work.”

These early experiences exposed not only
personal biases but also deep systemic
barriers that still exist for people with
disabilities in the workplace—particularly in
education.

For Kotsoana, her wheelchair is her primary
assistive technology, enabling her to teach
and commute. But she is quick to point out
its limitations. Using a manual wheelchair
means she often relies on others to move
around, especially in spaces that are not
designed for accessibility.

“Much as the wheelchair helps me go to
work and other places, there are
challenges. I always depend on other
people to help me move around. Page 9

By Rorisang Moiloa

 

Rolling Against the Odds: Kotsoana’s Call for
Accessible Schools and Inclusive

Technology
I can’t wheel myself, so I miss classes when my
assistant is not around,” she explains.

The school environment itself poses additional
hurdles. While classrooms are technically
accessible, the space between desks is too
narrow, and there are no toilets designed for
persons with disabilities. “I get stuck in one place,”
she says. “Due to the small space in classrooms, I
can’t move around between desks. However, the
classrooms themselves are accessible.”

When asked what would make the biggest
difference, Kotsoana is clear: “If I had an
electronic wheelchair, I would not depend on other
people to help me to and from class.” She praises
her assigned assistant teacher, but insists that
true inclusion goes beyond individual support—it
requires systemic change.

“The schools should create an accessible
environment for people with disabilities to ease
their mobility,” she emphasises.

Her story is a powerful reminder that assistive
technologies like wheelchairs can transform lives
—but only when paired with accessible
infrastructure, inclusive policies, and supportive
attitudes. Without these, the promise of mobility
and independence remains out of reach for too
many.



In 2008, Refiloehape Sesinyi’s life changed
forever when she lost her sight. The sudden
transition into a world of darkness did not
dim her aspirations—instead, it ignited a
journey of resilience, adaptation, and
technological empowerment.

Her first step toward independence came in
high school, where she relied on a braille
machine to complete assignments. Soon
after, the white cane became her constant
companion. Yet, as she points out, it’s more
than just a walking aid. “It helps me detect
obstacles before I walk into them,” she
explains, adding that proper training is
essential for effective use. Navigating
unfamiliar or poorly structured
environments, however, remains a
persistent challenge.

Training at the Mohloli oa Bophelo Centre
laid a strong foundation for her
independence, teaching her essential
orientation and mobility skills. As
technology advanced, so did her toolkit.
She began using early-model mobile
phones and devices like the Perkins Brailler
to read and write. While these tools offered
some access, they were often expensive,
outdated, and insufficient for the fast-paced
demands of academic life.

University brought a new layer of difficulty.
Computers with screen readers such as
Speed Box were introduced, but adapting
was far from seamless. “I couldn’t keep up
like my sighted peers,” she recalls. A lack of
structured accessibility and a supportive
digital learning environment often meant
exclusion from group tasks and delays in
completing assignments. 
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By Rorisang Moiloa

 

From Braille to AI: How Assistive Technology
Transformed Sesinyi’s Journey

Language and communication barriers
compounded the challenge, making it harder to
participate fully in academic and online platforms.

Her breakthrough came through opportunities like
the Mandela Washington Fellowship and the
Wasten Lighthouse for the Visually Impaired.
These experiences gave her hands-on training
with modern inclusive AI tools and assistive
technologies, empowering her to use apps,
platforms, and resources with greater
independence. 

Today, Sesinyi may work at a different pace, but
she matches her peers in efficiency and
determination. Beyond her personal
achievements, she is a passionate advocate for
affordable and accessible technology for people
with visual impairments. 

Her message is clear: inclusivity is not only about
providing tools—it is about creating accessible
environments, clear communication, and strong
support systems. Sesinyi’ story stands as proof
that when technology is inclusive, it can truly level
the playing field, turning barriers into pathways for
opportunity.



News in Pictures

 Shoprite donates blankets, sheets, pillows, and
pillowcases to visually impaired learners at

Mohloli oa Bophelo Training and Rehabilitation
Centre!

LNFOD, with the support of the Austrian
Development Agency, conducted advocacy and

capacity-building sessions on organisational
development and financial management for four
district federations in Butha-Buthe, Mokhotlong,
Leribe, and Berea, over a period of four weeks.
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